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Abstract: The aim of this article is to study the peculiarities of the formation of the 
individual style of future translators in the context of the implementation of a 
systematic approach, based on the experience of higher education institutions that train 
translators in accordance with market needs. It is determined that the most spoken 
languages are English, Mandarin Chinese, Hindi, Spanish and French, which are 
spoken by more than 3.67 billion people in the world, and according to the largest 
number of native speakers – Mandarin Chinese and Spanish. Installed that the leading 
institutions of higher education, which occupy the highest positions in the world in the 
field of education of students majoring in translation, are the Massachusetts Institute 
of Technology and the University of Massachusetts Amherst. 
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1 Introduction 
 
With the development of market relations, the labor market 
places new demands on employees. This is especially true for 
translators, because the level and quality of their translation 
activities depends on the results of different areas and levels of 
activity. Today, the training of students who master the 
profession of translator, involves mastering the language to a 
high level. However, practice shows that students, having 
acquired the profession of a translator, are not always able to 
carry out translation activities at a high level, qualified, high-
quality and professional. 
 
This to some extent indicates the imperfection of the curriculum 
of students as future translators. As a solution, it is necessary to 
clearly outline the key advantages and disadvantages of such a 
program and in the long run to eliminate the problems that affect 
the process of forming the individual style of future translators. 
 
2 Literature review 
 

 

Considering the role of modern digital technologies in the 
training of future translators, Besznyák et al. (2020) emphasize 
the need to develop a special translation program, which should 
be based on a sufficient level of theoretical basis necessary for 
the development of practical translation skills. 

Ivleva et al. (2017), examining the importance of using the 
SmartCAT cloud platform to train future translators, note that 
such technology can significantly reduce the time required for 
translators to translate. According to scientists, SmartCAT 
technology is one of the effective means of machine translation 
used by modern translators. In addition, researchers compared 
how the use of SmartCAT technology affects the success of 
translators. According to the results of the study, it was found 
that SmartCAT technology should be a mandatory component of 
the curriculum, which is the training of future translators. 

 

Van 
Egdom et al. (2018) note that an important place in the training 
of future translators is occupied by ergonomics, due to which the 
translation activity is successfully combined with the use of 
modern technologies. Thanks to ergonomics, according to 

scientists, it is possible to solve both cognitive and physical, 
professional or organizational problems, as well as to form in 
future translators the idea of the importance of sustainable 
translation. 

Krajcso (2018) notes that the formation of a profile of translators 
'competence is important in the context of students' studies as a 
translator, and it should be much higher than what is offered by 
the market. Oțăt (2019) argues that for the formation of 
translation competencies in students who acquire the profession 
of translator, it is necessary to improve the corpus learning, 
which is based on the improvement of corpus linguistics. 
Golubkova et al. (2017) emphasize that in the context of training 
future translators, their socio-cultural competence should be 
developed. Thus, according to scientists, the cultural component 
should be one of the key components that underlie the 
curriculum for training students majoring in translation. Bogush 
et al. (2019) note that the development of their professional 
competence is no less important in the context of training future 
translators. After conducting research, the researchers concluded 
that the use of context-oriented and competency-oriented 
approaches in the training program for future translators would 
significantly increase their success rate. Tarasenko et al. (2019) 
note the importance of the formation of information competence 
in future translators through the development of information-
thematic component of information competence. The formation 
of this type of competence will allow students, as future 
translators; to better master the terminology. Hirci (2017) argues 
that in preparing students as future translators, special attention 
should be paid to the acquisition of pronunciation skills in the 
languages whose translations students will work on in the future. 
According to the scientist, the development of language skills 
increases the chances of students, as future translators, for 
successful employment. 

 

Berthaud et al. (2018) emphasize that 
future translators, after graduating from higher education 
institutions and acquiring the profession of translator, must 
definitely improve their skills by participating in postgraduate 
translation programs. 

Popova et al. (2017) as a result of the study noted that an 
important role in the process of students, as future translators, 
success in learning, plays primarily the initial stage of their 
education, as it lays the foundation for further process of 
acquiring new knowledge, skills, and abilities to learn foreign 
languages. Portelli (2018) notes that translators, as cultural 
intermediaries, significantly influence students' mastery of the 
profession of translator. The researcher also proposes to include 
a component of cultural awareness in the training program for 
future translators. This will allow students to better understand 
cultural values and the fact that their role as a cultural mediator 
is very important. Sanchez (2017) notes that in the context of 
preparing students for the profession of translator, it is advisable 
to focus on the practical aspect, in particular on cooperation with 
professional translators. In the educational process, according to the 
scientist, should also use modern teaching methods. Simkova (2017) 
notes that in order to train highly qualified translators, training 
programs should be designed and implemented based on the 
professional standards on which the field of work of translators is 
based. Also, according to the scientist, special attention should be 
paid to improving the quality of education in the field of training 
students majoring in translation. 
 
Pietrzak (2019) notes that effective training of future translators can 
be ensured by solving problems that arise in the context of preparing 
students for the level of experienced translators, and a clear set of 
goals in the curriculum, which provides a holistic procedure for 
developing real skills in translation. Drugan (2017) notes that in the 
context of the curriculum for the preparation of students majoring in 
translation, the requirements of ethics and social responsibility 
should be taken into account. According to the scientist, highly 
qualified translators should perform their work based on ethical 
aspects and feel social responsibility, taking into account the interests 
of society. Li (2017) argues that it is advisable to use different 
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translation techniques to train future translators. This will allow 
future translators to choose the technique that best reveals the content 
of the translated in the future. Cruz García (2017) emphasizes that in 
the context of teaching students who master the profession of 
translator, it is advisable to pay special attention to the lexical, 
morphological, semantic and syntactic principles of translation that 
underlie teaching methods. 

 

Loock (2017) notes that students who 
acquire the profession of translator, in the context of learning, it is 
advisable to form a vision of preserving the originality and 
grammatical correctness of the text that will be translated by them in 
the process of translation. At the heart of this method of teaching 
students is a feature of the naturalness of the language of translation, 
which improves the quality of translation. 

Garcés et al. (2019) focus on the training of future translators as state 
translators. At the same time, researchers conclude that students who 
will become state translators in the future will be able to address 
various issues related to migration. Having studied the main trends in 
the modern training of future translators, the researchers noted that 
the programs, which prepare students to acquire such a specialty, 
need to be significantly improved. Hussein (2021) considers the 
peculiarities of training students as future translators who will work 
in the social sphere in the future, in particular, to communicate with 
foreign minors who are not accompanied by adults. To ensure highly 
professional training of such students, the researcher offers in the 
program, which is taught, focus on the social sphere and the sphere 
of public administration. Federici et al. (2018) also consider the 
features of teaching students as future civil translators. According to 
researchers, in order to train translators who will work in the social 
sphere, it is necessary to better standardize educational materials and 
provide support for the educational process with modern information 
and communication technologies. Valero-Garcés (2019) explores the 
peculiarities of the formation and implementation of the training 
course on a permanent basis, which provides for the training of 
administrative translators, i.e. those who will eventually work in 
government agencies (public administrations). 

 

Considering the 
principles of professional training of future translators, it should 
be noted that the problems of forming an individual style of 
future translators are not fully disclosed.  

The aim of the article is to study the peculiarities of the 
formation of the individual style of future translators in the 
context of the implementation of a systematic approach, based 
on the experience of higher education institutions that train 
translators in accordance with market needs. To achieve the 
purpose of this article we should solve the following tasks: 
 
 establish the most common languages in the world; 

 to identify the leading educational institutions of higher 
education, which occupy the highest positions in the world 
in the field of education of students majoring in translation; 

 present the most popular programs for learning languages 
that have a fairly high user rating; 

 explore the features and present a method of forming the 
individual style of future translators; 

 identify the advantages and disadvantages of the method of 
forming the individual style of future translators; 

 present the components and algorithm for implementing a 
systematic approach to the formation of individual style of 
future translators. 

 
3 Materials and research methods 
 
During the achievement of the research goal the following were used: 1) 
methods of analysis, description, observation, abstraction, comparison – 
to present the theoretical and practical bases of research of features of 
formation of individual style of future translators in the context of system 
approach; 2) methods of tabular and graphical representation – to identify 
the most common languages in the world and identify the leading higher 
education institutions that occupy the highest positions in the world in the 
field of study of students majoring in translation; 3) methods of 
experiment, modeling and generalization – to study the peculiarities of the 
formation of individual style of future translators in the context of a 
systematic approach, based on the experience of higher education 
institutions that train translators in accordance with market needs. 
The information base of the study are the following indicators: 
 
 rating of languages according to the indicator of 

colloquiality and the indicator of the largest number of 
speakers (Wordtips, 2021); 

 ranking of universities in the field of “Linguistics” in The 
QS World University Rankings (Quacquarelli Symonds, 
2018; Quacquarelli Symonds, 2021). 

 
4 Results  
 
A study by Wordtips (Wordtips, 2021) showed that today there 
are more than 7,000 vernacular languages in the world. 
Moreover, the most spoken languages are English, Mandarin 
Chinese, Hindi, Spanish and French, which are spoken by more 
than 3.67 billion people in the world (Table 1). Instead, if we 
pay attention to the indicator of the largest number of native 
speakers, the leader is Mandarin Chinese and Spanish. As for 
Ukrainian, it ranked 44th in terms of conversation, as Ukrainian 
is spoken by more than 33 million people. Instead, only 27 
million people are Ukrainian speakers. 

 
Table 1: Ranking of languages on the indicator of colloquiality and the indicator of the largest number of speakers 
 

Language 
Conversation rate The largest number of carriers 

Language Origin Rank Number of 
million people Rank Number of 

million people 
English 1 1132 3 379 Indo-European 

Mandarin Chinese 2 1117 1 918 Sino-Tibetan 
Hindi 3 615 4 341 Indo-European 

Spanish 4 534 2 460 Indo-European 
French 5 280 - - Indo-European 

Standard Arabic 6 274 - - Afro-Asian 
Bengali 7 265 5 228 Indo-European 
Russian 8 258 7 154 Indo-European 

Portuguese 9 234 6 221 Indo-European 
Indonesian 10 199 - - Austronesian 
Japanese - - 8 128 Japanese 

Western Punjabi - - 9 93 Indo-European 
Marathi Hindi - - 10 83 Indo-European 

… … … … … … 
Ukrainian 44 33 - 27 Indo-European 

Source: Wordtips, 2021. 
Emphasizing the popularity and prevalence of languages, it is 
advisable to single out the leading educational institutions of 
higher education, which occupy the highest positions in the 
world in the field of education of students majoring in 
translation. A study by British consulting firm Quacquarelli  

Symonds (Quacquarelli Symonds, 2018; Quacquarelli 
Symonds, 2021) found that the Massachusetts Institute of 
Technology (MIT) and University of Massachusetts Amherst 
(Amherst, United States), who’s overall score is higher than 90 
points (Fig. 1). 
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Figure 1 – University ranking in the field of “Linguistics” in The QS World University Rankings 
Source: Quacquarelli Symonds, 2018; Quacquarelli Symonds, 2021 

 
Research shows that the most popular institutions of higher 
education (Fig. 1), providing training in the field of 
“Linguistics” are concentrated in two countries – the United 
States and the United Kingdom. 
 
Regarding Ukraine, in the field of “Philology”, the International 
Scientific carries out the training of future translators and 
Technical University named after Academician Yuriy Bugay 
(MNTU), Open International University of Human 
Development “Ukraine”, Kyiv National Linguistic University, 
and National Pedagogical University named after M. 
Drahomanov and others. 
 
Analysis of the features of language learning will allow us to 
identify the 15 most popular, but at the same time the best 
programs for language learning, which have a fairly high rating 
of use by users. Thus, according to Effective Language 
Learning (Effective Language Learning, 2020), the most 
popular programs designed for language learning are: 1) Speed 
Learning Languages Review; 2) Fluenz Review; 3) Duolingo 
Review; 4) Babbel review; 5) Rosetta Stone Review; 6) 
Memrise Review; 7) Busuu Review; 8) Pimsleur Review; 9) 
Mondly Review; 10) Michel Thomas Review; 11) Rocket 
Languages Review; 12) eLanguage Review; 13) Tell Me More 
Review; 14) Instant Immersion Review; 15) Berlitz Review. 
Moreover, Speed Learning Languages Review and Fluenz 
Review have a high level of application efficiency. Instead, the 
most interactive programs are Duolingo Review and Rosetta 
Stone Review. 
 
Emphasizing the peculiarities of the formation of individual 
style of future translators, it should be noted that the basis of a 
systematic approach to the formation of individual style of 
future translators should be the development of individual 
curriculum based on competencies, knowledge, skills and 
abilities of students. Before forming groups in which students 
will study while receiving education in higher education 
institutions, it is necessary to assess the level of knowledge, 
skills and abilities of such students. According to the results of 
such assessment, students should be divided into groups that 
demonstrate a high level of mastery of a foreign language (or 
foreign languages), a medium level of mastery of a foreign 
language (or foreign languages) and a low level of mastery of a 
foreign language (or foreign languages). 
 
At the end of each semester, students must take a language test. 
This aspect of assessment will determine the level of 
knowledge acquired during the semester. As a result, students 
who showed a high level of knowledge, skills and abilities 
acquired during the semester are enrolled in groups with a high 
level of foreign language proficiency, students who showed an 
average level – in groups with an average level of foreign 
language proficiency, and students who showed low level – to 

groups with a low level of foreign language proficiency. 
Students in such groups continue their studies in the next 
semester, and their preparation  
 
 
in the field of translating takes place to a specially designed 
individual study plan for each of the groups. It should be noted 
that the individual curriculum for each of the groups is formed 
accordingly to address the problems and difficulties that arise in 
the way of language acquisition. 
 
It is advisable to note that the proposed method has several 
drawbacks, since, taking into account the distribution of 
students in groups according to their knowledge and skills. In 
this manner, the distribution of students in groups can occur 
deterioration of the socio-psychological climate among students 
in the group. In study groups, relationships are formed between 
students – students become friends, and according to the results 
of language testing, they can continue their studies in another 
study group, where their student friends will not study. In 
addition, the self-esteem of those students who were in the first 
semester of study, for example in a group with a high level of 
foreign language proficiency, and according to the results of 
language testing, passed into a group with medium or low level 
of foreign language proficiency. 
 
The advantages of this method of teaching are the motivation to 
get into a group with a high level of mastery of a foreign 
language or to continue to study in such a group. In addition, 
the curriculum should provide that translators at leading 
translation agencies might in the future employ students who 
successfully complete higher education and demonstrate a high 
level of proficiency in a foreign language (or languages). This 
condition of graduation will act as a motivating factor to 
acquire better knowledge, skills and abilities. 
 
As for the individual style of training students who master the 
profession of translator, the curriculum should include the 
following items: 
 
 The student, mastering the profession of translator, must 

clearly understand that in translation activities should 
adhere to the social, ethnographic, cultural and at the 
same time ethnic context. 

 In translation activities, high equivalence and quality of 
translation should be achieved by preserving the content, 
stylistic, semantic, functional and communicative 
information presented in the original. 

 
Thus, focusing on the above, the basis of a systematic approach 
to the formation of the individual style of future translators 
should be the following components (the weight of which is 
presented in Fig. 2): 
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• setting goals and objectives of the training program for 
future translators; 

• rational teaching of educational material by highly 
qualified teachers with a high level of pedagogical skills, 
professionalism, psychological culture, competence, 
creative potential; 

• involvement of experienced translators-practitioners in the 
educational process in order for students to acquire 
practical skills of translation activity in lectures and 
practical classes; 

• participation of students majoring in translator in 
international conferences, webinars, round tables in order 
to gain experience, exchange experiences and 
achievements with other students; 

• internships for students abroad in partner higher education 
institutions and companies in order to better master the 

languages in the context of direct communication with 
native speakers; 

• sending students for internships at a translation agency in 
order to understand the requirements of the labor market 
for a modern translator; 

• exchange of students with foreign institutions of higher 
education-partners in order to improve the level of 
practical skills not only of students studying abroad, but 
also students who will study with foreign students directly 
in the institution of higher education; 

• the use of modern information and communication 
technologies in the educational process to facilitate 
students' perception of educational material, the 
acquisition of practical skills in the context of 
relationships with native speakers of the language they are 
learning. 

 
 

Figure 2  –  The importance of the components of a systematic approach to the formation of the individual style of future translators, % 
 

In identifying the components of a systematic approach to the 
formation of individual style of future translators should present 
a comprehensive algorithm for implementing such an approach, 
based on the experience of the International Scientific and 
Technical University named after Academician Yuriy Bugay 
(MNTU) (Mizhnarodnyj naukovo-tekhnichnyj universytet 
imeni akadem , 2021), Open International University of Human  
Development “Ukraine” (Vidkrytyj mizhnarodnyj universytet 
rozvytku ljudyny “Ukraine”, 2021), Kyiv National Linguistic 
University (Kyjivsjkyj nacionaljnyj linghvistychnyj universytet, 
2021), National Pedagogical University named after M. 
Dragomanov (National Pedagogical University named after 
M.P. Draghomanov, 2021
 

) (Fig. 3). 

Thus, the results of the study allowed to present the features of 
the formation of individual style of future translators in the 
context of a systematic approach, based on the experience of 
the International Scientific and Technical University named 
after Academician Yuriy Bugay (MNTU), Open International 
University of Human Development “Ukraine”, Kyiv National 
Linguistic University, National Pedagogical University named 
after M. Dragomanov. It is established that in order to form the 
individual style of future translators it is necessary to develop 
an individual curriculum based on the competencies, 
knowledge, skills and abilities of students who master the 
profession of translator. The proposed curriculum aims to 
conduct language testing at the end of each semester, 
 
The practical significance of the proposed approach is that it 
will increase the level of foreign language proficiency, as 
students who are interested in successful employment in the 
field of translation (and this is one of the conditions of the 
curriculum) are required to master a foreign language. 
 
 
 

 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Figure 3 – Algorithm for implementing a systematic 
approach to the formation of individual style of future 

translators 
 
5 Discussion 
 
According to the results of the study of the peculiarities of the 
formation of the individual style of future translators in the 
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context of the implementation of a systematic approach, the 
special relevance of the issue

 

 professional training of future 
translators in the research of many scholars. Namely, scientists 
note that the formation of the individual style of future 
translators is through: 

 

 

development of a special translation program, which 
should be based on a sufficient level of theoretical basis 
necessary for the development of practical translation 
skills (Besznyák et al., 2020); 
the use of the cloud platform SmartCAT (Ivleva et al., 
2017), 

 formation of the profile of translators' competence 
(Krajcso, 2018), formation of translation competencies 
(Oțăt, 2019), development of socio-cultural competence 
(

ergonomics, which combines translation with the 
use of modern technologies (Van Egdom et al., 2018); 

Golubkova et al., 2017), development of professional 
competence (Bogush et al., 2019), the formation of 
information competence (Tarasenko et al., 
2019),

 primary education, as at this stage the basis for further 
process of acquiring new knowledge, skills and abilities in 
the direction of learning foreign languages (Popova et al., 
2017), participation and cooperation with professional 
translators as cultural mediators who significantly 
influence the development students of the profession of 
translator (Portelli, 2018; Sanchez, 2017), the formation 
and implementation of educational programs, based on 
professional standards on which the field of work of 
translators is based (Simkova, 2017); 

acquisition of pronunciation skills of the languages 
in which the translation activity will be carried out (Hirci, 
2017), raising the level of qualification due to 
participation in postgraduate translation programs 
(Berthaud et al., 2018); 

 solving problems that arise in the context of preparing 
students for the level of experienced translators (Pietrzak, 
2019),taking into account the requirements of ethics and 
social responsibility (Drugan, 2017),application of 
different translation techniques (Li, 2017), taking into 
accountlexical, morphological, semantic and syntactic 
principles of translation that underlie teaching methods 
(Cruz García, 2017),forming a vision of preserving the 
originality and grammatical correctness of the text that 
will be translated in the process of translation (Loock, 
2017). 

 
It is worth agreeing with the results obtained by scientists, but 
according to the relevance of the issue, the study of the 
individual style of future translators in the context of a 
systematic approach should be based on the experience of 
higher education institutions, for example the experience of 
Yuriy Bugay International University of Science and 
Technology (MNTU), Open International University of Human 
Development “Ukraine”, Kyiv National Linguistic University, 
National Pedagogical University named after M. Dragomanov.  
 
As a result of the research for the formation of individual style 
of future translators it is proposed to develop and implement a 
special and at the same time individual curriculum by 
institutions of higher education that train students – future 
translators.  
 
This program should take into account the individual 
competencies, knowledge, skills and abilities of students who 
master the profession of translator. The proposed program 
should be based on language testing at the end of each semester 
in order to determine the level of foreign language proficiency 
of students. According to the results of language testing, the 
program proposes to divide students into groups (groups with a 
high level of foreign language proficiency, groups with a 
medium level of foreign language proficiency, groups with a 
low level of foreign language proficiency). 
 
 
 
 

6 Conclusion 
 
It is established that the formation of the individual style of 
future translators depends on the result of the development of 
professional, socio-cultural, informational competencies. It was 
found that the use of cloud platform SmartCAT and other 
information and communication technologies

 

 significantly 
affects the individual style of the future translator. It is 
determined that a special translation program should be 
developed to increase the level of language proficiency. 

To study the peculiarities of the formation of the individual 
style of future translators in the context of the implementation 
of a systematic approach, it is necessary to rely on the 
experience of higher education institutions that train translators 
in accordance with market needs. In the study, the 
implementation of systemic to the formation of individual style 
of future translators was based on the experience of the 
International Scientific and Technical University named after 
Academician Yuriy Bugay (MNTU), Open International 
University of Human Development “Ukraine”, Kyiv National 
Linguistic University, National Pedagogical University named 
after M. Dragomanov. 
 
It was found that the formation of individual style of future 
translators is based on understanding the translation of social, 
ethnographic, cultural and ethnic context in translation, as well 
as achieving high equivalence and quality of translation by 
preserving the content, stylistic, semantic, functional and 
communicative information, filed in the original. 
 
It is proved that in order to form an individual style of future 
translators it is necessary to develop an individual curriculum 
based on the competencies, knowledge, skills and abilities of 
students mastering the profession of translator and implement it 
in higher education institutions that train future translators. It is 
proposed to determine the components of a systematic approach 
to the formation of the individual style of future translators: 1) 
setting goals and objectives; 2) rational use of educational 
material; 3) involvement of experienced translators-
practitioners; 4) participation in international conferences, 
webinars, round tables; 5) internship abroad; 6) internship at a 
translation agency; 7) exchange of students; 8) application of 
modern information and communication technologies. 
 
It is established that the basis for the implementation of a 
systematic approach to the formation of individual style of 
future translators is: 1) the purpose of training students who 
master the profession of translator; 2) the task of training 
students who master the profession of translator; 3) principles 
and regularities of educational training of students mastering 
the profession of translator; 4) motivation to master the 
profession of translator, approaches to the training of future 
translators and the concept of language training; 5) methods of 
training students who master the profession of translator; 6) 
methods, ways and means. As a result of the gradual 
implementation of such items, high knowledge, skills, practical 
skills in the field of professional translation activities are 
formed. 
 
The practical significance of the results obtained in the study 
indicates that the systematic approach, which provides for the 
formation of the individual style of future translators, is of 
universal importance. Because of adjusting this approach in 
accordance with the peculiarities of other areas of student 
training, higher education institutions can apply it. 
 
In the perspective of further explorations, a study of the 
peculiarities of the formation of competencies in future 
translators is planned in order to increase the level of language 
proficiency. 
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