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Abstract: Most European countries, like Ukraine, have gone through the last two 
decades through a wave of reforms in the public administration system in line with the 
New Public Management (NPM). First of all, during the reform process, it was about 
changing the style, method, and nature of the work of state institutions, increasing the 
efficiency and effectiveness of their work. The conditions for the implementation and 
the corresponding results of the reforms differ, which allowed one of the leading 
experts in the analysis of reforming states to speak of "leaders" and "laggards" in this 
area. Differences in approaches to public administration led to a modified Model of 
the state. According to its target functions, the humanization of public administration 
is a condition for the harmonious activity of a specialist and the enrichment of his 
potential, the growth of essential forces and abilities. Humanization is a process aimed 
at developing a manager's personality as a subject, in part, of creative activity. 
Consider in this article the experience of modernizing public administration on the 
example of European countries. 
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1 Introduction 
 
Currently, along with the development of the national system, 
the integration of domestic administrative management into the 
European and world space is taking place [72]. The desire to 
overcome professional isolation and cultural limitations, an 
orientation towards the upbringing of a well-educated and 
harmoniously developed personality are characteristic of the 
entire world community at the end of the 20th – beginning of the 
21st century. The possibilities of the harmonious development of 
the individual largely depend on the level of social development 
in the country, the content of the values transmitted to its 
citizens, knowledge, skills, and abilities, and the quality of 
professional training of members of society. In the course of 
historical development, peoples improve their systems of life. In 
many countries of the world, the search for new models of 
management systems that more fully satisfy the needs of the 
individual and society has intensified [10]. 

The paradigm of humanistic public administration, reflecting 
many features and peculiarities of trends in the global state 
process and the historical development of society as a whole, is 
predominantly a product of Western civilization [70]. In the 
West, traditions related to the realization and practical 
implementation in various spheres of the social life of the 
freedom of each individual person, the autonomy and 
independence of his personality, the recognition of his right to 
individuality, liberty, and initiative were born and developed. In 
this regard, professional training in the context of its humanistic 
orientation is of particular importance. 

The humanistic orientation is ensured by implementing a set of 
such psychological and pedagogical conditions as the orientation 
of vocational training, on the one hand, to the socially given 
humanistic goal of public administration [54]. But, on the other 
hand, on the development of his creative individuality; an 
organic combination within the framework of the value approach 
methodology of the principles of culturological, personality-
activity, poly subject and individual-creative approaches; the 

unity of general cultural, social, moral, and professional 
development of the individual in the context of a broad 
humanitarianization of the content of public administration. 

Public administration cannot be based only on those principles 
that focus only on the mental development of a person [20]. 
Studying the works of different researchers allows you to 
understand and feel the general humanistic approach underlying 
the technologies used. Its essence is the preoccupation with 
people's lives, problems, difficulties, experiences, aspirations, 
and an appeal to the faithful, genuine "I." 
 
The concept of the neo-Weberian state is the result of a synthesis 
of the Weberian model of bureaucracy and the introduction of 
style, methods, and tools from the private sector into the work of 
public sector organizations to increase primarily economic 
efficiency. Here are the main features of the old, based on the 
Weberian model of bureaucracy, the paradigm of public 
administration: 

 The bureaucracy is distinguished by a differentiated 
hierarchy of positions and a clear career path; 

 The decision-making process is formalized; 
 Methods and methods of action are standardized and 

established by rules and regulations; 
 The structure of communications in the bureaucracy, 

written instructions dominate, which are based on 
paperwork, paperwork [21].  
 

Bureaucrats are encouraged to loyalty in the following way:  

 Remuneration corresponding to social status; 
 Life-long employment system; 
 Clear "conveyor" prospects (one leaves the position - the 

next one takes his place) of career growth. 
 

The Weberian model, which existed for a long time (and in 
many respects still exists today), has found its application in 
European countries due to cultural and historical characteristics 
and the prevailing legal system [1-8]. If the legal system 
proceeds from codified law in continental Europe, then in 
Anglo-Saxon countries, general case law has become dominant. 
The formation of the continental model of bureaucracy, willingly 
or unwillingly, followed the Weberian path, which determined 
the trajectory of the development of the public administration 
model until the 80s of the twentieth century. Within its 
framework, the influence of the experience of the private sector 
on the principles and system of management of organizations in 
the public sector was insignificant [51]. The managerial 
dichotomy between the private and public sectors was eliminated 
in a kind of "managerial revolution" when the methods, style, 
and experience of managing private organizations were 
introduced into the practice of managing public institutions [13, 
16, 17]. 
 
Of course, such a "paradigm change" would have been 
impossible without the internal evolution of the states of "old 
Europe," largely under the influence of both internal (budget 
crisis, growing expectations of the population regarding the 
improvement of the quality of services by the state, political 
competition, etc.) and external (globalization of labor and capital 
markets) factors [58]. 
 
2 Materials and Methods  
 
The theoretical basis is the development of ideas about the state 
and bureaucracy within the framework of a new institutional 
economic theory, affecting transaction costs, property rights, and 
the theory of agency relations [21, 33, 72]. This made it possible 
to explain the individualistic behavior of bureaucrats different 
from Weberian principles. Thus, the existing model with its 
specific (positive) features, such as professionalism, meritocracy, 
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high efficiency of processes, political neutrality, was 
supplemented with the following elements of reform in the spirit 
of NPM and humanization: 

 Decentralization and delegation of responsibility for 
making operational decisions to the level of direct 
executors, giving managers more freedom to achieve the 
goals set by the organization; 

 Increasing efficiency through the use of contractual 
relations both within the public sector and with private 
organizations [24-26]; 

 Orientation in assessing the performance of state 
institutions on the immediate results (Output), final results, 
and social effect (Outcome, Impact) from their activities, 
and not on the costs of resources (Input) necessary to 
achieve them (management by results or its modified 
version – performance management) [69]; 

 Development in the public sector of competition and focus 
on the interests and needs of consumers; understanding 
competition as a critical factor in reducing the cost of 
providing services and improving their quality; 

 Use of the technique of holding tenders and concluding 
contracts with civil servants; 

 Extensive "privatization of tasks," which consists in 
revising the feasibility of fulfilling specific tasks on the 
part of directly state bodies and thereby developing the 
processes of both the privatization of property and the 
outsourcing system; 

 The use in public institutions of management inherent in 
private firms, that is, the transition from a bureaucratic 
style of leadership to greater flexibility and the use of new, 
in particular, electronic technologies; 

 Development of "customer focus," the attitude to citizens 
not as applicants, but as clients who should be provided 
with high-quality services in a convenient way and with 
maximum comfort [9, 57]. 

 
3 Results  
 
Implementing the cultural and humanistic functions of public 
administration poses the problem of developing and introducing 
new technologies that would help overcome the impersonality of 
government, its alienation from real life by dogmatism and 
conservatism [22]. Partly updating methods and techniques is 
not enough for creating such technologies. The essential 
specificity of humanistic technology is not so much in the 
transfer of some content of knowledge and the formation of the 
complementary skills and abilities, but in the development of 
creative individuality and intellectual and moral freedom of the 
individual, in joint personal growth. 

As a result of this addition, the traditional European rule of law 
becomes more market-oriented, more "responsive" to the needs 
of society, more flexible and efficient in terms of adapting to 
changing environmental conditions [28-31]. To a large extent, 
under the influence of the state's "privatization of tasks," the 
concept of "enabling state" emerged, which is based on the 
principle of subsidiarity. The rejection of the idea of  a "welfare 
state" from "the luxury of charity" shifted the emphasis from 
state paternalism to creating conditions for realizing the interests 
of a wide range of stakeholders [41]. 
 
A new understanding of the relationship between the state, the 
market, and civil society is emerging. In general, one can state 
the interaction of one approach – administrative, with another – 
managerial, which reformers were guided by within the new 
ideal type of public management framework [18]. Under the 
influence of the transfer of tools from the private sector to the 
practice of government institutions, a kind of synthesis arose – a 
neo-Weberian bureaucracy. Thanks to the process of social 
learning, the system of public administration in the countries of 
the continental model was able to significantly change the 
Weberian culture in the field of government in the direction of 
more "client-centeredness" even in those cases when the "pure" 
options for reforms were only partially implemented [63]. 

The characteristic features of such synthesis are manifested in 
the following properties of the model of humanization of public 
administration of the state: 

1. Representatives of public administration are no longer 
bureaucrats, but professional managers in the service 
sector, focused on results and consumers; 

2. Citizens have rights and obligations in such a state 
governed by the rule of law [34-36]. But thanks to their 
role as consumers and participants in the process of 
determining the volume and structure of production of 
public and socially significant goods (including using the 
institutions of direct democracy), an equilibrium is 
established between supply and demand, which makes it 
possible, if not to remove, then to smooth out the problem 
of suboptimal bureau output; 

3. The system of representative democracy protects citizens 
and legitimizes the rule of law and its apparatus, 
considering the participation of citizens in the affairs of 
power as consumers and representatives; 

4. State law, including administrative law, is, as before, the 
main instrument for the functioning of the rule of law and 
relations between the citizen and the state. But private law 
is increasingly becoming a complementary instrument for 
resolving public issues; 

5. There is a clearly defined public service with its 
characteristics (status, culture, conditions). Its neutrality 
and concern for legality are complemented by an 
orientation towards ultimate socially significant results and 
the reproduction of a professional culture of high-quality 
service; 

6. The main emphasis on the processes and regulations that 
guarantee the legality of decisions is supported by an 
interest in the result, inefficiency, in achieving the goals set 
by society [27]. 

 
4 Discussion 
 
4.1 Options for the Modernization of Public Administration 
in the Key to its Humanization 
 
Humanistic management technology allows you to overcome 
alienation. Such technology presupposes a turn towards the 
individuals, respecting and trusting their dignity, acceptance of 
personal goals, requests, and interests. It is also associated with 
creating conditions for the disclosure and development of 
abilities with a focus on ensuring the full value of their daily 
lives [19]. 

In the humanistic management technology, its agelessness is 
overcome, psychophysiological parameters, features of the social 
and cultural context, the complexity and ambiguity of the world 
are taken into account [38, 39, 42]. Finally, humanistic 
technology allows you to combine social and personal principles 
organically. The implementation of cultural and humanistic 
management functions in this way determines a democratically 
organized, intensive educational process that is unlimited in the 
socio-cultural space, in the center of which is the personality (the 
principle of anthropocentricity) [59]. The primary meaning of 
this process is the harmonious development of the individual and 
society. The quality and measure of this development are 
indicators of the humanization of society and the individual. 
However, the transition process from the traditional type of 
management to the humanistic one is not straightforward. 

There is a contradiction between fundamental humanistic ideas 
and the degree of their implementation due to the lack of a 
sufficiently trained pedagogical corps. The revealed antinomy of 
the humanistic nature of education and the dominance of the 
technocratic approach in pedagogical theory and practice shows 
the need to build modern public administration on the ideas of 
humanism. 

In developing the state (public) sector, three groups of countries 
can be identified that have carried out large-scale reforms of the 
management system. The first group includes the Anglo-Saxon 
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countries: Australia, New Zealand, Great Britain, and the USA 
[68]. The emphasis in the reform there was made on the 
transformation of state institutions to orient their activities 
towards the final result. The first three countries, in particular, 
are distinguished by the radical process of reform, which was 
expressed in the desire to achieve greater efficiency and 
effectiveness in public administration by introducing market 
processes and mechanisms. In the UK, these policies have been 
reflected in the creation of agencies, extensive privatization of 
state-owned enterprises, and the introduction of competitive 
bidding for public procurement at various levels. In addition, this 
group is characterized by the direction of reforms from the top, 
from central bodies to local levels of executive power (the 
United States, rather, is characterized by the opposite trend) [61]. 
The second group includes the Scandinavian countries and the 
Netherlands. The reform processes in these countries are 
characterized by a high degree of concentration of central 
governments and communes and a consensus approach. For 
example, in the Netherlands, numerous reform projects were 
carried out at the communes' initiative and with the government's 
support [45-48, 50]. First of all, it is worth mentioning the city of 
Tilburg, which gained international fame due to the introduction 
(through contract management) of the communal organization of 
the concern with a city manager model. The focus of the reforms 
is the internal modernization of the public sector, which should 
be achieved through the development of personnel and 
organizational aspects and the use of new management tools 
[40]. 

In contrast to the first group, the reforming processes proceeded 
here more calmly and less radically. The third group includes 
Germany, Austria, and Switzerland, as well as France and the 
southern countries of "old" Europe, which are distinguished by a 
more cautious approach to reforms [52, 53, 55, 56]. The 
modernization of governance in these countries began later than 
in the first two groups and was more difficult due to the strongly 
pronounced influence of the legal and behavioral approach of the 
Weberian model. Germany was significantly different, where at 
first only isolated, unsystematic cases of GPS use were noted; 
the fundamental concept was introduced later, in the mid-1990s, 
when specific initiatives arose at the communal level. Internal 
modernization was also an essential element of reforms in these 
countries. 
 
From the point of view of the above-mentioned concept of 
“coordinating state” in the context of the relationship between 
the tasks of the state and society, two approaches can be 
distinguished. The northern option (Anglo-Saxon and 
Scandinavian countries) emphasizes the attitude to citizens as to 
accomplices of public dialogue within the framework of a civil 
state based on rights and obligations [60, 62]. The Continental 
version focuses on the professional state, which is oriented 
towards the “citizens as clients” paradigm. Based on the above 
factors (the influence of legal and cultural traditions, the 
predominance of state paternalism or autonomy, the role of the 
state as the basis of public relations or as a coordinator of civil 
society, etc.), two types of modernization of public 
administration in OECD countries can be distinguished [14]. The 
first includes countries in which the features mentioned above of 
neo-Weberianism prevail; the second contains countries that are 
more inclined to focus on the market nature of the state, in which 
it plays a predominantly coordinating function. From our point 
of view, the most interesting is acquaintance with the experience 
of reforming neo-Weberian (Germany, Austria, Switzerland) 
states with a continental model of governance, the main features 
of which are closer to the Russian model of bureaucracy. 
 
As many researchers note, Germany missed up the beginning of 
reforms, especially at the federal level. Unlike the Anglo-Saxon 
countries, where reform began at the level of the central 
government, in Germany, it went from the bottom up and 
initially affected the level of local government [64-67, 71]. The 
first ideas about the need to restructure the traditional German 
bureaucracy, following the example of the experience of the 
Dutch city-concern Tilburg, began to be expressed in the late 
1980s. The lack of earlier attempts at reform is explained by the 

lack of pressure from circumstances and the high level of 
efficiency of the German bureaucracy in international 
comparison [22]. 
 
After the unification of Germany, the course of reform, initiated 
and inspired to a large extent by the Communal Council for 
Simplification of Management, led to the emergence of the 
German version of the Neue Steuerungmodell. To a large extent, 
this was facilitated by the need for more economical and 
efficient local government in the conditions of signs of a budget 
crisis that began to appear already in the early 1990s. The 
growth of social spending and the need to mobilize financial 
resources to support the new eastern lands have made it almost 
impossible to solve the growing problems in the traditional 
bureaucratic way – by increasing the budget [73-75]. Beginning 
in 1992 with Community Management Development Initiatives, 
the implementation of the elements has covered the vast majority 
of German communes and communities [15]. This approach 
promised an increase in efficiency and consumer orientation, a 
rethinking of social objectives, which clearly should have 
fostered political consensus. 

In practice, the modernization of the management system in the 
communes has led to conflicting results. Some aspects (in 
particular, contract management between the political and 
administrative levels of government) were introduced in isolated 
cases, others - especially those that could be implemented within 
the framework of the traditional Weberian model – almost 
everywhere [76, 77]. The most significant advances in this 
context are in customer focus, the creation of outreach centers, 
and the improvement of processes and regulations. The situation 
is much worse with internal organizational modernization, in 
particular with the creation of autonomous administrative units 
responsible for specific public services [78]. Often, 
decentralization led to a loss of coordination and control, 
departmental egoism, and increased organizational costs. In this 
regard, in many communes, there is a return to traditional 
hierarchies. 

At the level of the federal states, modernization processes began 
to actively manifest themselves only by the beginning of the 21st 
century. Their key areas are eliminating duplicate structures and 
intermediate levels and reducing personnel and hierarchy levels 
[43]. Attempts to introduce financial management and budgeting 
measures at the Länder level have also led to conflicting results. 
For example, in Baden-Württemberg, the costs of raising a 
system for calculating expenses, impacts, controlling, and other 
elements of the “reform of the century” exceeded 250 million 
euros but did not lead to any significant changes in the efficiency 
of the state authorities. As for the federal bodies, here, the 
reforms were implemented only to an insignificant extent. The 
orientation toward a “compact state” during the reign of the 
CDU/CSU coalition was replaced by an orientation toward the 
concept of a “coordinating” state during the administration of 
Chancellor G. Schroeder. 

Attempts to use e-government (a special program was adopted in 
1999) and an “eternal struggle” to reduce bureaucracy, leading, 
however, to the fact that only new departments and commissions 
to combat bureaucracy in the structures of the relevant 
ministries. 

In Switzerland, the latest wave of public administration reform 
began in 1989 under National Research Program No 27. A vital 
element of this phase of reform is performance-based budgeting 
[37]. Instead of the institution of estimated funding, 
performance-based budgeting is introduced, in this case, a 
detailed, easily controllable from the point of view of 
implementation, but weakly affecting the achievement of 
socially significant goals, the mechanism is replaced by an 
orientation towards “global budgeting” of the activities of 
institutions and the formulation of the goals of their work on the 
part of higher, mainly political bodies. Public administration 
reforms in Switzerland (as well as in Austria) are characterized 
by the concept of “Performance-oriented public administration” 
(Wirkungsorientierte Verwaltung) – a kind of reform in the spirit 
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of humanization [70]. Its central aspect is the shift in focus on 
the end result: from process management to results management. 
In contrast to the market, government agencies produce non-
market, public goods: safety on the streets and safety of the 
construction of facilities, social assistance, and secondary 
education. 

The result and activity of the state consist of the synergistic 
effect of the activities of civil servants of the “front line” 
(teachers, police officers, social workers) and support services 
(personnel services, finance, monitoring, and control 
institutions). But for society, it is not the costs of producing 
public goods that are more important, but to a much greater 
extent the final result: the level of education in society, life 
expectancy, crime rate, etc. 

In Switzerland, at the federal and cantonal and commune levels 
in the 1990s, ministries were replaced by agencies modeled on 
the UK. They incorporate cost, outcome and impact indicators, 
agency auditing and appraisal, and global budgeting. There have 
also been changes in the area of separation of political (strategic) 
and administrative (operational) management, significant 
changes in the area of personnel management, in the 
organizational and legal area of government institutions. Thus, 
the state meteorological service was transformed into “Meteo-
Schweitz”, a market-oriented body of the service sector, that is, a 
financially and organizationally autonomous structure [23]. 
 
Similar changes have occurred in the departments for 
construction, culture, archival services, etc. The current 
development of the reform is associated with a permanent 
analysis of state tasks. Focusing on a holding structure in 
authorities' work often leads to significant savings. As was the 
case ten years ago, it is about the need to improve regulations 
and processes and thereby achieve better customer service. To 
implement the package of reforming public administration, the 
Swiss Bundesrat adopted nine resolutions affecting the activities 
of the government of the confederation as a whole and several 
specific issues: 

 Rechecking the organizational structure of all government 
departments; 

 Analysis of processes and strategies in the area of 
personnel, including simplification of regulation; 

 Elimination of duplicate functions; 
 Simplification of internal regulations and reduction of 

document circulation; 
 Centralization of librarianship; 
 Rechecking of the urgent need for extra-parliamentary 

commissions. 
 

According to the estimates of the developers of the reform 
package, the estimated amount of budgetary savings as a result 
of these measures should be 30 million Swiss francs in 2007 and 
40 million francs starting from 2008. The Austrian reform 
concerned the federal level of government primarily. The goals 
were called traditional but simultaneously contradictory: an 
increase in the quality of the work of state bodies, efficiency and 
effectiveness in the production of public goods, an increase in 
responsibility and transparency, financial savings, orientation 
towards citizens, or strengthening of democratic participation. 

In Austria, in this regard, the reform of the state is compared 
with an "endless history" since the first elements of reforming 
government in the Austrian empire date back to the 18th century 
– the time of Empress Maria Teresa. Such a long relationship 
should not be surprising since many state institutions of the 
Austrian Empire were preserved in the Constitution of the 
Austrian Republic, which is still in force, adopted back in 1920. 
At the same time, since the mid-1980s, each Austrian 
government has undertaken a legislative effort to reform public 
administration [49]. This primarily concerned the reform of the 
legal regulation of the civil service, restructuring of the 
government, the introduction of measures to save budget 
expenditures, in particular by reducing staff, improving the 
interaction between citizens and public authorities. 

In 1988, the State Management project was adopted at the 
federal level, the purpose of which was to rationalize the work of 
state bodies according to the criteria of economic efficiency. In 
the mid-90s, the new state management ideas also exert an 
increasing influence [23]. The program "Innovations in the 
sphere of government administration," adopted in 1997, set the 
critical task of transforming the state into an organization that 
provides services to citizens. The implementation of this mission 
was to be achieved through a modern personnel management 
system, the introduction of management tools from the private 
sector, and an increase in the efficiency of serving citizens using 
e-government. At the same time, this stage of reforms stalled, 
which was confirmed by the assessments of foreign observers 
who named Austria among the laggards. 
 
With the change of government in 2000, there was a marked 
revival of reform efforts. Already in the summer of 2000, as a 
result of the work of government commissions, a whole range of 
proposals arose, which eventually led to the adoption of a joint 
federal and land reform package [12]. The most important 
elements of the package were the law on public administration 
reform, deregulation measures, and structural reform of the 
management of secondary education in the financial sector, 
justice, and police. Potential savings from the activities carried 
out amounted to 1.54 billion euros, 70% of this amount – due to 
staff reductions. 

An important component of the events was also the transfer of 
competencies from federal to local authorities, which made it 
possible to organize their implementation by providing a wide 
range of public services in one place on the principle of a "single 
window". The organization of the work of e-government has also 
significantly improved. A single portal of the citizen assistance 
service has emerged, providing almost comprehensive 
information on all aspects of the interaction between a citizen 
and the state, from obtaining a passport and ending with finding 
a job. In 2004, the law on e-government came into force. This 
allowed Austria in 2006 and 2007 to take first place in the 
European Public Service Award for the best model of e-
government in Europe. 

As before, at the present stage of reforms in Austria, great 
importance is attached to the internal restructuring of state 
institutions, the abolition of unnecessary bureaucracy, and the 
reduction of staff. Thus, a one-time audit showed that in 12 
ministries of the Austrian federal government, 4,700 people, or 
one-third of all personnel, were engaged in "administration of 
administrations." To reduce unnecessary levels of the hierarchy, 
interdepartmental clusters were formed (joint transport service, 
etc.), accounting operations were outsourced. As a result, about 
40% of the staff in the accounting department alone was cut in 
four years [32]. As other measures in the field of the internal 
organization of the work of state institutions, it is worth noting 
the introduction of performance management tools – 
management by results, calculation of costs and performance 
indicators, not without "fashionable" tools in the field of 
accounting, control and management, such as benchmarking 
(comparing the performance of similar institutions and 
identifying "best practices"), Balanced Scorecard and Total 
Quality Management. In addition, it is worth noting the 
improvement of the information and technological component of 
the work of state institutions, in particular the introduction of 
personnel management based on SAP software products, 
electronic document management, etc. The introduction of 
information and communication technologies also contributed to 
reducing personnel. 
 
The modernization also affected the execution of several socially 
significant tasks. For example, the Austrian police and 
gendarmerie were united. In the area of higher education, this is 
reflected in the granting of greater freedom to universities in 
both decision-making and financial. In particular, the elements 
of performance-based budgeting and global budgeting were 
introduced instead of the traditional cameralistics, which 
involves only cost accounting and estimated funding for the 
activities of institutions [44]. In general, we can say that in 
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Austria, despite the presence of legislative archaisms in the field 
of federalism and in other areas, in recent years, there has been 
an accelerated movement towards a neo-Weberian state. It 
already, unlike Germany, cannot be called "lagging behind," and 
according to Bookert's classification, it is on the way from a 
structurally conservative state to a situation of "cautious 
modernization." 

At the same time, Austria did not move away from the positive 
aspects of the Weberian bureaucracy, in particular the efficiency 
of processes, fairness, and the absence of corruption, loyalty, and 
competence. These positive aspects of the Weberian model 
increase acceptance in the Anglo-Saxon world. Thus, according 
to polls by the Eurobarometer, Austria is at the forefront in terms 
of the degree of trust in such state institutions like the police, 
government, and the judiciary. Its ultimate goal is a combination 
of positive elements of the rule of law and the traditional 
management culture with progressive elements of public 
administration in an innovative form [11]. 
 
5 Conclusion 
 
The democratization and humanization of public life set before 
the state the task of maximizing the use of the capabilities of the 
state administration and through it the entire management system 
for the formation of a diversified personality (society) as the 
main component of the labor resources of society. 
 
Modernization in the spirit of humanization undoubtedly led to 
significant cultural changes in countries with solid bureaucratic 
traditions, which include the mentioned German-speaking states 
of Europe. Overcoming the closed caste of bureaucrats, the 
isolation of state institutions from the interests of society and 
serving it, and not their interests or the interests of the authorities 
is the most successful result of long-term evolutionary changes 
in their public administration system. However, the simple 
summation of traditional values and modern management 
approaches from the private sector did not always lead to the 
intended results. In this regard, in Germany in particular, we are 
not talking about the emergence of a synthetic neo-Weberian 
state model but about the parallel existence of traditional 
bureaucratic and new, “managerial” elements of government. 
 
To some extent, the import of effective public administration 
institutions from the leading countries to Germany turned out to 
be impossible in the end. In the Anglo-Saxon countries, in which 
the respective environment, particularly the Civic Culture 
Administration tradition, was more favorable, the provision of 
more freedom to managers and decentralization, accompanied by 
improved accountability, allowed, for example, New Zealand to 
enter the world by the mid-1990s, leaders in public 
administration efficiency and create conditions for economic 
growth. As the experience of reforming communes in Germany 
shows, even in the conditions of the well-established Weberian 
bureaucratic traditions, the granting of decision-making freedom 
to managers within institutions and established hierarchies often 
did not change the mental models of officials, as it was 
supposed, in the direction of increasing the efficiency of their 
work, but in some cases led to corruption and “Departmental 
egoism”. Therefore, the movement of other countries, including 
Ukraine, towards a more effective state should be carried out 
taking into account the institutional conditions, but should not 
blindly copy even institutions that are effective in a different 
cultural and social environment. 
 
Literature: 
 
1. Akimov, O., & Liakhovich, O. (2017). State regulation of 
foreign economic activity. Scientific Bulletin of Polissia, 4(12), 
P. 1, 98-103. DOI: 10.25140/2410-9576-2017-1-4(12)-98-103. 
2. Akimova, L., Osadcha, O., & Akimov, O. (2018). 
Improving accounting management via benchmarking 
technology. Financial and Credit Activity-Problems of Theory 
and Practice, 1(24), 64-70.  DOI: 10.18371/FCAPTP.V1 
I24.128340. 

3. Andros, S., Akimov, O., Akimova, L., Chang, S., & Gupta, 
S. K. (2021). Scenario Analysis of the Expected Integral 
Economic Effect from an Innovative Project. Marketing and 
Management of Innovations, 3, 237-251. http://doi.org/1 
0.21272/mmi.2021.3-20. 
4. Andros, S., Akimova, L., & Butkevich, O. (2020). 
Innovations in management of banks deposit portfolio: structure 
of customer deposit. Marketing and Management of Innovations, 
2, 206-220. DOI: 10.21272/MMI.2020.2-15. 
5. Asadchykh, O.V., & Pereloma, T.S. (2021). Polyfunctional 
using of digital applications in the process of teaching future 
orientalist philologists. ITLT, 81(1), 154-166. 
6. Bashtannyk, A., Akimova, L., Kveliashvili, I., 
Yevdokymov, V., Kotviakovskyi, Y., & Akimov, O. (2021). 
Legal bases and features of public administration in the budget 
sphere in Ukraine and foreign countries. Ad Alta: Journal of 
interdisciplinary research, 1(1), XVIII, 63-68. 
7. Bashtannyk, A., Lozytska, I., Torchynyuk, V., Iukhno, I., 
Shvets, K., & Karpa, M. (2021). Peculiarities of regulating the 
activity of public authorities in the conditions of constitutional 
changes: on the example of the system of judicial authorities. Ad 
Alta: Journal of interdisciplinary research, 11(2), XXI, 60-66. 
8. Bobrovska, О., Lysachok, A., Kravchenko, T., Akimova, L., 
& Akimov, O. (2021). The current state of investment security in 
Ukraine in the context of covid-19 and its impact on the financial 
and economic situation of the state. Collection of scientific 
papers Financial and Credit Activity-Problems of Theory and 
Practice, 1(36), 233-242.  DOI: 10.18371/FCAPTP.V1I36.22 
7770. 
9. Bönker, F., Libbe, J., & Wollmann, H. (2016). Re-
municipalisation revisited: Long-term trends in the provision of 
local public services in Germany. In H. Wollmann, I. Kopric, & 
G. Marcou (Eds.) Public and social services in Europe, from 
public and municipal to private provision. Basingstoke: 
Palgrave, 71–86.   
10. Boyle, R. (2014). Public sector reform in Ireland. Dublin: 
Institute of Public Administration.  
11. Cabinet Office. (2015). Machinery of Government 
Guidance, Cabinet Office October 2015, 4.1, 29 July 2016.  
12. Dan, S., & Pollitt, C. (2015). NPM can work: An optimistic 
review of the impact of new public management reforms in 
central and Eastern Europe. Public Management Review, 17(9), 
1305–1332.  
13. Denysov, O., Litvin, N., Lotariev, A., Yegorova-Gudkova, 
T., Akimova, L., & Akimov, O. (2021). Management of state 
financial policy in the context of the Covid-19 pandemic.  Ad 
Alta: Journal of interdisciplinary research, 11(2), XX, 52-57. 
14. Di Mascio, F., Galli, D., Natalini, A., Ongaro, E., & Stolfi, 
F. (2016). Learning-shaping crises: A longitudinal comparison 
of public personnel reforms in Italy, 1992–2014. Journal of 
Comparative Policy Analysis, early view.  
15. Drechsler, W., & Randma-Liiv, T. (2015). In some central 
and eastern European countries, Some NPM tools may 
sometimes work: A reply to Dan and Pollitt’s ‘NPM can 
work. Public Management Review. DOI: 10.1080/1471903 
7.2015.1114137. 
16. Gavkalova, N., Kolupaieva, I., & Zine M. Barka. (2017). 
Analysis of the efficiency of levers in the context of 
implementation of the state regulatory policy. Economic Annals–
XXI, 165(5–6), 41–46. 
17. Gavkalova, N., Lola, Y., Dzenis, V., & Dzenis, O. (2020). 
Measuring the Consumers Information Skills in A Digital 
Supply Chain. Estudios de Economía Aplicada, 
18. Godenhjelm, S. (2016). Project organisations and 
governance. Ph.D. dissertation. Helsinki: University of 
Helsinki.  

4(38), 11. 

19. Greve, C., Laegreid, P., & Rykkja, L. H. (Eds.). 
(2016). Nordic administrative reforms: Lessons for public 
management. London: Palgrave. 
20. Groeneveld, S., Tummers, L., Bronkhorst, B., Ashikali, T., 
& Van Thiel, S. (2015). Quantitative research in public 
administration analyzing its scale and development through 
time. International Public Management Journal, 18(1), 61–86.  
21. Grossi, G., & Reichard, C. (2016). Institutional variants of 
local utility services: Evidence from several European 
countries. In H. Wollmann, I. Kopric, & G. Marcou 

- 64 -

https://publons.com/journal/65117/scientific-bulletin-of-polissia/�
https://doi.org/10.25140/2410-9576-2017-1-4(12)-98-103�
https://publons.com/journal/64082/financial-and-credit-activity-problems-of-theory-a/�
https://publons.com/journal/64082/financial-and-credit-activity-problems-of-theory-a/�
https://publons.com/publon/32877862/�
https://publons.com/publon/32877862/�
https://doi.org/10.21272/MMI.2020.2-15�


A D  A L T A   J O U R N A L  O F  I N T E R D I S C I P L I N A R Y  R E S E A R C H  
 

 

(Eds.), Public and social services in Europe, from public and 
municipal to private provision. Basingstoke: Palgrave, 297–
312.  
22. Hammerschmid, G., Görnit, A., Oprisor, A., & Stimac, V. 
(2013). Public sector reform in Germany: Views and 
experiences from senior executives (COCOPs). 
23. Hammerschmid, G., Van de Walle, S., Andrews, R., & 
Bezes, P. (Eds.) (2016). Public administration reforms in 
Europe: The view from the top. Cheltenham: Edward Edgar.  
24. Harafonova, O., Zhosan, G., & Akimova, L. (2017). The 
substantiation of the strategy of social responsibility of the 
enterprise with the aim of providing efficiency of its activities. 
 Marketing and Management of Innovations, 3, 267 – 279. 
DOI: 10.21272/MMI.2017.3-25. 
25. Idris, I.O., Mensah, E.A., &

26. 

 Gavkalova, N.L. (2021). The 
evidence of politics in trans-fatty acid regulation in Mexico. 
Salud publica de Mexico, 63(2), 268-273. 

Isaieva, N., Akimova, А., Akimova, A.,

27. Jacobsson, B., Pierre, J., & Sundström, G. 
(2015). Governing the embedded state: The organizational 
dimension of governance. Oxford: Oxford University Press.  

 & Chernyshova, S. 
(2021). Lesya Ukrainka’s Poetry in Chinese Translation: 
Psycholinguistics, 30(2), 85-103. DOI: https://doi.org/10.31 
470/2309-1797-2021-30-2-85-103. 

28. Kalyayev, A., Efimov, G., Motornyy, V., Dzianyy, R. & 
Akimova, L. (2019). Global Security Governance: Conceptual 
Approaches and Practical Imperatives. Proceedings of the 33rd 
International Business Information Management Association 
Conference, IBIMA 2019: Education Excellence and Innovation 
Management through Vision 2020, 10-11 April 2019, Spain, 
Granada, 4484-4495. 
29. Karpa, M., Akimova, L., Akimov, O., Serohina, N., 
Oleshko, O., & Lipovska, N. (2021). Public administration as a 
systemic phenomenon in society. Ad Alta: Journal of 
interdisciplinary research, 11(1), XV, 56-62. 
30. Kostiukevych, R., Mishchuk, H., Zhidebekkyzy, A., 
Nakonieczny, J., & Akimov, O. (2020). The impact of European 
integration processes on the investment potential and 
institutional maturity of rural communities. Economics and 
Sociology, 13(3), 46-63. DOI:10.14254/2071-789X.2020/13-3/3. 
31. Kryvtsova, O., Karpa, M., Shvets, K., Lopatin, S., 
Yepryntsev, P., & Kryvtsova, V. (2021). Universally recognized 
and national principles of competence of civil servants as a basis 
for legal provision of information security: the experience of the 
European Union.  Ad Alta: Journal of interdisciplinary research, 
11(2), XXI, 48-53. 
32. Kuhlmann, S., & Wollmann, H. (2014). Introduction to 
comparative public administration. Administrative systems and 
reforms in Europe. Cheltenham: Edward Elgar.  
33. Laegreid, P., & Christensen, T. (Eds.) (2013). 
Transcending new public management. Aldershot: Ashgate.  
34. Levytska, S., Krynychnay, I., Akimova, A., & Kuzmin, O. 
(2018). Analysis of business entities' financial and operational 
performance under sustainable development Financial and 
credit activity: problems of theory and practice, 25(2), 122–127. 
DOI: 10.18371/FCAPTP.V2I25.136476. 
35. Levytska, S., Pavlov, C., Kupchak, V., & Karpa, M. (2019). 
The role of accounting in providing sustainable development and 
national safety of Ukraine. Financial and credit activity: 
problems of theory and practice, 30(3), 64-70.  
DOI: 10.18371/FCAPTP.V3I30.179501. 
36. Levytska, S.O., Akimova, L.M., Zaiachkivska, O.V., Karpa, 
M.I., & Gupta, S.K. (2020). Modern analytical instruments for 
controlling the enterprise financial performance. Financial and 
Credit Activity-Problems of Theory and Practice, 2(33), 314-
323. DOI: 10.18371/FCAPTP.V2I33.206967. 
37. Liebert, S., Condrey, S., & Goncharov, D. (Eds.) 
(2013). Public administration in post-communist countries: 
Former Soviet Union, Central and Eastern Europe, and 
Mongolia. Boca Raton, FL: CRC.  
38. Liubkina, O., Murovana, T., Magomedova, A., Siskos, E., & 
Akimova, L. (2019). Financial instruments of stimulating 
innovative activities of enterprises and its improvements. 
Marketing and Management of Innovations, 4, 336-352.  
DOI: 10.21272/MMI.2019.4-26. 

39. Lyulyov, O., Pimonenko, T., Kwilinski, A., Us, Y., 
Arefieva, O., Akimov, O., & Pudryk, D. (2020). Government 
Policy on Macroeconomic Stability: Case for Low-and Middle-
Income Economies. Proceedings of the 36th International 
Business Information Management Association (IBIMA). ISBN: 
978-0-9998551-5-7. Dated on November, 4-5, 2020. Granada, 
Spain, 8087-8101. 
40. MacCarthaigh, M. (2012). Politics, policy preferences and 
the evolution of Irish bureaucracy: A framework for 
analysis. Irish Political Studies, 27(1), 23–47. 
41. Magone, J. (2011). The difficult transformation of state and 
public administration in Portugal: Europeanization and the 
persistence of neo-patrimonialism. Public 
Administration, 89(3), 756–782.  
42. Marchenko, A., Akimova, L., & Akimov, O. (2021). The 
current state of ensuring the effectiveness of coordination of 
anticorruption reform. Ad Alta: Journal of interdisciplinary 
research, 11(2), XX, 78-83. 
43. Meier, K. (2016). Public administration in the US and 
Europe. A reciprocal relationship, Keynote speech at the annual 
conference of the European Group for Public Administration, 
Utrecht, The Netherlands, 24 August 2016. 
44. Mele, V., & Ongaro, E. (2014). Public sector reform in a 
context of political instability: Italy 1992–2007. International 
Public Management Journal, 17(1), 111–142.  
45. Mihus, I., Koval, Y., & Dmitrenko, V. (2020). Improvement 
of the methodological approach to assessing the impact of public 
governance on ensuring the economic security of the state. 
Financial and Credit Activity-Problems of Theory and Practice, 
4(35), 180-190. DOI: https://doi.org/10.18371/fcaptp.v4i3 
5.221969. 
46. Mishchuk, H., Bilan, S., Yurchyk, H., Akimova, L., & 
Navickas, M. (2020). Impact of the shadow economy on social 
safety: The experience of Ukraine. Economics and Sociology, 
13(2), 289-303. DOI:10.14254/2071-789X.2020/13-2/19. 
47. Mlaabdal, S., Chygryn, O., Kwilinski, A., Muzychuk, O., & 
Akimov, O. (2020). Economic Growth and Oil Industry 
Development: Assessment of the Interaction of National 
Economy Indicators. Proceedings of the 36th International 
Business Information Management Association (IBIMA). 8102-
8114. 
48. Mokhova, І., Dragan І., Коzyrieva О., Gavkalova Н., & 
Dubovik А. (2021). Financing the process of providing public 
services in the public sector of Ukraine in the conditions of 
informatization. Financial and Credit Activity: Problems of 
Theory and Practice, 4(39), 77–86. DOI: https://doi.org/1 
0.18371/.v4i39.241293. 
49. Montin, S. (2016). Local government and the market. The 
case of public services and care for the elderly in Sweden. In H. 
Wollmann, I. Kopric, & G. Marcou (Eds.) Delivery of public 
and social services. From public and municipal to private. 
Basingstoke: Palgrave (in preparation), 87–102.  
50. Mordvinov, O., Kravchenko, T., Vahonova, O., Bolduiev, 
M., Romaniuk, N., & Akimov, O. (2021). Innovative tools for 
public management of the development of territorial 
communities.  Ad Alta: Journal of interdisciplinary research, 
11(1), XVII, 33-37. 
51. Mungiu-Pippidi, A. (Eds.) (2015). Government favouritism 
in Europe. The Anticorruption Report, Vol. 3. Opladen: Verlag 
Barbara Budrich.  
52. Obolenskyi, O., Shchokin, R., Romanenko, Y., & Zhukova, 
I. (2020). Current trends of public management in the modern 
world: economic and organizational aspects. Financial and 
Credit Activity: Problems of Theory and Practice, 3(34), 413–
420. DOI: https://doi.org/10.18371/fcaptp.v3i34.215586. 
53. Oliinyk, O., Bilan, Y., Mishchuk, H., Akimov, O., & Vasa, 
L. (2021). The Impact of Migration of Highly Skilled Workers 
on The Country’s Competitiveness and Economic Growth. 
Montenegrin Journal of Economics, 17, 3, 7-19.  DOI: 
10.14254/1800-5845/2021.17-3.1. 
54. Ongaro, E. (2012). ‘L’influence de la nouvelle gouvernance 
Européenne sur la réforme de l’administration publique dans les 
états de tradition administrative napoléonienne Plaidoyer pour 
l’adoption d’un nouvel agenda de recherche. Revue Française 
d’Administration Publique, 141, 239–246.  

- 65 -

https://publons.com/publon/3287279/�
https://publons.com/publon/3287279/�
https://publons.com/publon/3287279/�
https://publons.com/journal/64584/marketing-and-management-of-innovations/�
https://doi.org/10.21272/MMI.2017.3-25�
https://publons.com/publon/17854837/�
https://publons.com/publon/17854837/�
https://doi.org/10.18371/FCAPTP.V2I25.136476�
https://publons.com/publon/27362607/�
https://publons.com/publon/27362607/�
https://doi.org/10.18371/FCAPTP.V3I30.179501�
https://doi.org/10.18371/FCAPTP.V2I33.206967�
https://publons.com/publon/28592784/�
https://publons.com/publon/28592784/�
https://doi.org/10.21272/MMI.2019.4-26�


A D  A L T A   J O U R N A L  O F  I N T E R D I S C I P L I N A R Y  R E S E A R C H  
 

 

55. Osadcha, O., Bashtannyk, V., Kondratska, N., & Fedyna, C. 
(2020). Formation of the system of financial-information support 
of environmentally-oriented management of the enterprise. 
Financial and credit activity: problems of theory and practice, 
32(1), 434–443. DOI: 10.18371/FCAPTP.V1I32.200606. 
56. Osadcha, O.O., Akimova, A.O., Hbur, Z.V., & Krylova, I.I. 
(2018). Implementation of accounting processes as an alternative 
method for organizing accounting. Financial and credit activity: 
problems of theory and practice, 27(4), 193–200. 
DOI: 10.18371/FCAPTP.V4I27.154194. 
57. Pedersen, J.S., & Löfgren, K. (2012). Public sector 
reforms: New public management without marketization? The 
Danish case. International Journal of Public Administration, 
35, 435–447.  
58. Pollitt, C. (2013). Context in public policy and 
management: The missing link? Cheltenham: Edward Elgar.  
59. Pollitt, C. (2016). Public management and administration. 
Cheltenham: Edward Elgar. 
60. Reinska, V., Akimov, O., & Karpa, M. (2018). Tax 
preferences and their influence on the investment in Ukraine. 
Financial and Credit Activity-Problems of Theory and Practice, 
3(26), 91-101. DOI: 10.18371/FCAPTP.V3I26.144117. 
61. Rugge, F. (2013). The instransigent context. In C. Pollitt 
(Eds.) Context in public policy and management: The missing 
link? Cheltenham: Edward Elgar.  
62. Rumyk, I., Laptev, S., Seheda, S., Akimova, L., Akimov, 
O., & Karpa, M. (2021). Financial support and forecasting of 
food production using economic description modeling methods. 
Financial and Credit Activity: Problems of Theory and 
Practice, 5(40), 248–262. DOI:  https://doi.org/10.18371/fcapt 
p.v4i35.245098. 
63. Schedler, K. (2014). Forschungsannäherungan die 
managerialistische Verwaltungskultur. In K. König et al. 
(Eds.), Grundmuster der Verwaltungskultur. Baden-Baden: 
Nomos, 221–251.  
64. Shpektorenko, I., Vasylevska, T., Bashtannyk, A., 
Piatkivskyi, R., Palamarchuk, T., & Akimov, O. (2021). Legal 
bases of public administration in the context of European 
integration of Ukraine: questions of formation of a personnel 
reserve. Ad Alta: Journal of interdisciplinary research, 11(1), 
XVIII, 76-81. 
65. Smyrnova, I., Akimov, O., Krasivskyу, O., Shykerynets, V., 
Kurovska, I., Hrusheva, A., & Babych, A. (2021). Analysis of 
the Application of Information and Innovation Experience in the 
Training of Public Administration Specialists. IJCSNS 
International Journal of Computer Science and Network 
Security, 21, 3, March 2021, 120-126. 
66. Sysoieva, I., Poznyakovska, N., Balaziuk, O., Miklukha, 
O., Akimova, L., & Pohrishchuk, B. (2021). Social innovations 
in the educational space as a driver of economic development 
of modern society. Financial and Credit Activity: Problems of 
Theory and Practice, 3(38), 538–548. DOI: https://doi.org/ 
10.18371/fcaptp.v3i38.237486 
67. Venediktov, V., Boiko, V., Kravchenko, I., Tyshchenko, O., 
Akimova, L., & Akimov, O. (2021). European standards of 
mediation in civil disputes and their implementation in Ukraine: 
theory and practice. .  Ad Alta: Journal of interdisciplinary 
research, 11(2), XXI, 25-29. 
68. Verhoest, K., Van Thiel, S., Bouckaert, G., & Laegreid, P. 
(Eds.) (2012). Government agencies: Practices and lessons 
from 30 countries. Palgrave MacMillan: Basingstoke.  
69. Virtanen, T. (2014). ‘Finland‘. In M. Van Wart, A. 
Hondeghem, E. Schwella, & V.E. Nice (Eds.) Leadership and 
culture: Comparative models of top civil servant 
training. Basingstoke: Palgrave Macmillan, 167–182.   
70. Virtanen, T. (2016). Finland: Active reformer looking for 
more centralisation and horizontal coordination. In G. 
Hammerschmid, S. Van de Walle, R. Andrews, & P. Bezes 
(Eds.), Public administration reforms in Europe: The view from 
the top. Cheltenham: Edward Edgar, 129–139.  
71. Vorobei, O., Akimova, A., & Akimova, A. (2021). 
Metaphorical Conceptualization of WAR in Chinese Sports 
Discourse. Psycholinguistics, 29(2), 25-45. DOI: https://doi.or 
g/10.31470/2309-1797-2021-29-2-25-45. 
72. Wollmann, H. (2016). Provision of public and social 
services in Europe. From public/municipal and private sector 

provision—and reverse? In H. Wollmann, I. Kopri, & G. 
Marcou (Eds.) Public and social services in Europe, from 
public and municipal to private provision. Basingstoke: 
Palgrave, 313–334.  
73. Yakymchuk, A., Valyukh, А., & Akimova, L. (2017). 
Regional innovation economy: aspects of economic 
development. Scientific Bulletin of Polissia, 3(11), P.1, 170-178. 
DOI: 10.25140/2410-9576-2017-1-3(11)-170-178. 
74. Yakymchuk, А., & Simchuk, T. (2017). Applied project 
approach in the national economy: practical aspects. Scientific 
Bulletin of Polissia, 2(10), P.2, 170-177. DOI: 10.25140/2410-
9576-2017-2-2(10)-170-177. 
75. Yakymchuк, A., & Semenova, Y. (2017). Investigating key 
trends of water resources attraction into economic turnover. 
Scientific Bulletin of Polissia, 1(9), P.2, 70-75. DOI: 10.25140/2 
410-9576-2017-2-1(9)-70-75. 
76. Zahorskyi, V., Lipentsev, A., Mazii, N., Bashtannyk, V., & 
Akimov, O. (2020). Strategic directions of state assistance to 
enterprises development in Ukraine: managerial and financial 
aspects. Financial and Credit Activity-Problems of Theory and 
Practice, 2(33), 452-462. DOI: https://doi.org/10.18371/fc 
aptp.v2i33.207230. 
77. Zahorskyi, V.S., Lipentsev, A.V., Yurystovska, N.Ya., 
Mazii, N.H., & Akimov, O.O. (2019). Financial and 
administrative aspects of small business development in 
Ukraine. Financial and Credit Activity-Problems of Theory and 
Practice, 3(30), 351-360.  DOI: https://doi.org/10.18371/fc 
aptp.v3i30.179717. 
78. Zapara, S., Pronina, O., Lohvinenko, M., Akimova, L., & 
Akimov, O. (2021). Legal regulation of the land market: 
european experience and ukrainian realities.  Ad Alta: Journal of 
interdisciplinary research, 11(2), XXI, 18-24. 
 
Primary Paper Section: A 
 
Secondary Paper Section: AE, AG, AH 

- 66 -

https://publons.com/publon/32167929/�
https://publons.com/publon/32167929/�
https://doi.org/10.18371/FCAPTP.V1I32.200606�
https://publons.com/publon/21456688/�
https://publons.com/publon/21456688/�
https://doi.org/10.18371/FCAPTP.V4I27.154194�
https://publons.com/journal/64082/financial-and-credit-activity-problems-of-theory-a/�
https://doi.org/10.18371/FCAPTP.V3I26.144117�
https://doi.org/10.25140/2410-9576-2017-1-3(11)-170-178�
https://publons.com/journal/65117/scientific-bulletin-of-polissia/�
https://publons.com/journal/65117/scientific-bulletin-of-polissia/�
https://doi.org/10.25140/2410-9576-2017-2-2(10)-170-177�
https://doi.org/10.25140/2410-9576-2017-2-2(10)-170-177�
https://publons.com/journal/65117/scientific-bulletin-of-polissia/�
https://publons.com/journal/64082/financial-and-credit-activity-problems-of-theory-a/�
https://publons.com/journal/64082/financial-and-credit-activity-problems-of-theory-a/�



